























































































































































































































































































































































































































































































Goble, F. G. (1970) The Third Force: The Psychology of Abraham 




Maslow, A. H. (1954) Motivation and Personality. Harper & Row, 
Publishers, Inc. 小口忠彦訳　人間性の心理学．産能大学出版
部，東京
Maslow, A. H. (1998) Maslow on Management. Ann R. Kaplan 金
井壽宏監訳，大川修二訳　完全なる経営．日本経済新聞出版社，
東京
McGregor, D. (1960) The Human Side of Enterprise. New York: 
McGraw-Hill Inc. 高橋達男訳　企業の人間的側面（新版）．産
業能率大学出版部，東京
NACE (National Association of Colleges and Employers) (2013) 
2013 Internship & Co-op Survey. Bethlehem, PA: National 
Association of Colleges and Employers
Schön, D. (1983) The Reflective Practitioner. USA: Basic Books, 
Inc. 佐藤学，秋田喜代美訳　専門家の知恵．ゆみる出版，東京
An Empirical Study on the Effects of  
Internship/Co-op Programs as  
Career-oriented Education on Factors of  
Job Satisfaction of Alumni
Fumihiko GOTO1, Tatsuya ONISI2:
 Questionnairs to alumni which asked the effects of intern-
ship/co-op programs on factors of job satisfaction showed sta-
tistically significant levels. Kyoto Sangyo University sent out 
questinnairs to 10,383 alumni who graduated in March of 
2006, 2007, 2008 and 2009. 1,353 alumni replied to the ques-
tionnaires.
 The comparison of the group of alumni participating intern-
ship/co-op programs with the group of alumni not participat-
ing internship/co-op programs showed new findings about the 
factors of job satisfaction.
(1) About the degree of job satisfaction, the difference be-
tween both groups was not at statistically significant lev-
el.
(2) About the factors of job satisfaction, there were differ-
ences between both groups. The group of alumni partici-
pating internship/co-op programs had two kinds of fac-
tors, the factors which were concerned in their jobs and 
the factors which came from themselves. On the other 
hand, the group of alumni not participating internship/co-
op programs had only one kind of factors which were 
concerned in their jobs. 
(3) The interpretations of differences in factors of both 
groups revealed the value of internship/co-op programs 
as career-oriented education.
 This study proved the value of internship/co-op programs as 
career-oriented education. But, the reasons why these pro-
grams could create such value await future studies.
KEYWORDS: Internship/co-op programs, Effect of education, 
Alumni, Degree of job satisfaction, Factors of job satisfaction
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